
Bainbridge Island School District #303 
Multicultural Advisory Council 

MAC Council meeting 
Mar. 28, 2017  4:30 - 6:30 
Sakai Intermediated School 
 
Present:   Voting Members     Staff Members – Non-Voting 

Amy Nakata, Chair/Community    Sheryl Belt, District Administrator 
Karen Vargas, Co-Vice Chair/Community   Mev Hoberg, School Board Member 
Joyce Nishimura, Recorder/Community   Jim Corsetti, Principal 
Eileen Okada, Past Chair/Community   Brandy Bispham, Woodward MS 

 Katy Curtis, Co-Vice Chair/Community   Beth Riggs, Wilkes Elementary 
 Kathryn McGowan, Parent    Susan Tolley, COS – K-8 
 Kathryn Keve, Community    Margaret Hitchcock, Sakai Intermediate  
 Steven Soltar, Community    
 Marsha Cutting, Community 
 Spencer Bispham, BHS Student 
  
 
Not present: 
Tess Haddon, Parent 
Jill Mullins-Cannon, Treasurer/Community 
Ryenn Dietz, BHS lead teacher 
Carrie Holloway, Blakely Elementary Lead Teacher 
Denise Melton-Todd – Ordway Lead teacher  
Christina Peato, Indian Ed Coordinator 
Sarah Frost, COS – Eagle Harbor HS 
Christina Wakefield, Parent 
 
Meeting was called to order at 4:40 pm 
  Agenda and minutes passed out and minutes were approved. 
 
I.  Conversation with Sakai Principal:  Jim Corsetti 
 “What is the one thing, given unlimited resources, you would want implemented that would have an impact on 

the multicultural/diversity/inclusion experience for our students?” 
 

A. Connecting our students with other students 
  Jim expressed his views and led an open discussion on giving our students opportunities to work with students 
of more culturally diverse backgrounds.  

• It’s not enough to have a few culturally diverse students in our environment; we need to experience 
 working in diverse student environments.   

• Karen shared the discomfort some high school students had in a Seattle school that was largely African 
 American.  We need follow-up for students to reflect and share their feelings.  

• Barbara Lawrence, a Suquamish elder, came and talked to all the 6th graders. It was a way of stepping 
out and students had a powerful experience.  We need to pursue more connections with the Suquamish 
Tribe. 

• We have unique multicultural programs here that are worth sharing:  Leaving our Island is unique and 
 highly successful.  We have a potential pen pal project with Juneau, Alaskan 6th graders. 

• We could travel, send students somewhere else, not necessarily far. 

• We could do joint research projects with students from other schools and cultures. 

• Staff development:  We could have our staff understand different issues that other teachers in more 
 diverse communities face.  



II.  Impressions on Staff In-service Training 
Facilitator from Seattle School District - Elsa and Caprice Holland 

• They had an open conversation with administrators on multicultural issues and ideas.  It lasted for 6 
hours and was very valuable to participants. The time allowed for thoughtful conversations and time to 
process. 

• With staff, they had a brief time in a large group setting and some staff felt they were fire-hosed with 
ideas that needed time to process. 

• Varied feed-back from staff:  Some already with background, welcomed the workshop, a few felt 
offended.  All agreed it was not the right setting but hopefully it opened conversation in the staff room. 

• We need to have these types of conversations at the school level, not District.   

• The facilitators are expensive, but perhaps we can find local people that can continue the conversation. 
It was good that it got started. 

• K-4 audience – issues mainly around holidays 

• 5-12 looked at curriculum – how to address Holocaust, and other issues without getting personal or 
political.  Just as the discussion got going, it was cut off by time. 

• We need time to examine our own core values, inner biases, and institutional biases 
 

III. Old Business: 
A. Frank Award 

The nominating form was edited by the executive council and will be sent out to MAC council before 
distributed. 
Timeline:   

• April 10 after Spring Break: Sheryl will send out an email to launch the nominating process. UBS will help 
 facilitate the process by encouraging staff to nominate students 

• May 1 – Nomination forms are due in EHHS and BHS offices. 

• May 23 – Recipient (Senior only) honored at MAC meeting at Yonder 

• Award presented at Senior Awards night in June – this year only.   

• Next year, award will go to any student grades 9-12 and presented at MLK assembly. 
 

B. Community event 
1. Salon Night – March 23rd at the BHS LGI 

• Facilitated by Jon Garfunkel – “Only What We Could Carry” 

• Teachers, Survivors, Jon Garfunkel presented the history of the Japanese American Exclusion 
during WWII. 

• Mary Woodward, Lilly Kodama, and Kay Nakao were all there for Q&A. 

• It was wonderful, but unfortunately not well attended. 

• Sean Eaton filmed it and will try to get it on the websites of Jim Starrs, Larry Holland, Bill Covert. 

• It would be great to make this an annual event.  
 
2. Next Salon night – Tuesday, August 18, at BHS Library Reading Room 

• Erin Jennings will do communications 

• We will show Salam Neighbor documentary by Bainbridge Island graduate. 

• Karen Vargas will contact Kitsap Immigrant Assistance Center to facilitate discussion. 
 

C. Banner Project at BHS 
 The banners that were displayed throughout BHS buildings were not very inclusive and the issue was 
brought to Leadership class.  Students agreed and wanted to redo or add to the banners before the end of the 
school year, 2017. 
Discussion followed: 

• In an effort to “fix” the omission, students of color felt they were singled out, used as tokens in a 
staged photo session.   



• Karen was at a meeting with Principal Fish, Amanda Ward, and students, some of whom were 
offended. 

• Students were excited about doing activities during social times as a cultural exchange. 

•  How can they work with MAC?  How can we work with kids?   

• We need to do the work with parents and school district and students as well. 

• In the past, a task force addressed hate crimes in our community and MAC and students were involved.   

• Spencer:  I’d rather be represented by what we do, not by the banner. 
  Students of color don’t want to be on the banner as a token.  It would just make it worst.   
  The banner is not the problem.  The banners do represent the school. If we want more diversity, 
  we need to attract more families of color. 

• I don’t want to hear anything, I want to see something happen. 

• Banners are short-lived, we need to do something real. 

• Karen:  When you present to Leadership, it is not inclusive.  We need to find a way to engage students 
and if we approach just one arm (Leadership, ASB), they are not necessarily ethnically diverse.  

• Everyone is forced to see diversity in news, multimedia, etc. but when a large part of the population is 
white, they don’t see it as an issue. 

• Exchange students say that they don’t see racism on campus, just a huge amount of ignorance. 

• How can we give students tools to help them emotionally deal with their lives? 

• We should do more things in schools.  Do we act, or do we impact? 

• This was exactly what happened when MAC was formed. 
 
Next meeting – April 25 at Wilkes 
Adjourned 7:15 
 
Respectfully submitted, 
Joyce Nishimura 
 
 


